MENOPAUSE IN THE WORKPLACE

Menopause Training for Occupational Health
Risk Assessment Example
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The Menopause Friendly Accreditation

Risk Assessment Template

1. Purpose

This risk assessment supports our commitment to creating a safe, inclusive and supportive workplace for colleagues experiencing perimenopause or
menopause. It ensures risks are identified, reasonable adjustments are considered and support is embedded across the organisation.

Employee Details

Name:

Role:

Department:

Line Manager:

Date of assessment:

Review date:
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Identify symptoms impacting work

Symptom

Impact at work

Risk level (Low/Med/High)

Hot flushes

Fatigue

Anxiety/low mood

Sleep disturbance

Brain fog/concentration

Heavy bleeding

Musculoskeletal pain

Other:
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Identify workplace risks

Risk Area Specific Risk Identified Current Controls Further Action Required
Temperature Poor ventilation
Uniform Synthetic fabric, no layers

Working hours

Long shifts / night work

Workload

High cognitive demand

Safety critical tasks

Risk due to fatigue

Toilet access

Limited access / distance

Travel

Long journeys without breaks

Performance management

Absence triggers
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Agree and review adjustments

Examples may include:
e Flexible start/finish times
e Temporary change in duties
e Home/hybrid working
e Access to rest space
e Desk fan or temperature control
e Uniform adjustments
e Additional breaks
e Absence trigger adjustment
e Access to Occupational Health

Document agreed adjustments

Review plan
e Review date
e Escalation route if symptoms worsen
e OH referral required? Yes / No
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The Menopause Friendly Accreditation

Risk Assessment Example

1. Purpose

This risk assessment supports our commitment to creating a safe, inclusive and supportive workplace for colleagues experiencing perimenopause or
menopause. It ensures risks are identified, reasonable adjustments are considered and support is embedded across the organisation.

Employee Details

Name: Joanne Bloggs

Role: Warehouse operative
Department: Birmingham site
Line Manager: Sam Parker

Date of assessment: 02/02/25

Review date: 02/03/25
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Identify symptoms impacting work

Symptom

Impact at work

Risk level (Low/Med/High)

Overheating during picking tasks; visible

Sleep disturbances

dips

Severe hot flushes flushing causing embarrassment; High
increased discomfort in PPE
Reduced stamina during long shifts;
Fatigue slower reaction time during manual Medium
handling tasks
Linked to fatigue and concentration Medium
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Identify workplace risks

Risk Area

Specific Risk Identified

Current Controls

Further Action Required

Temperature

High ambient warehouse
temperature (particularly PM)

General ventilation only

Provide personal cooling vest

PPE / Uniform

Mandatory synthetic high-
visibility vest traps heat

Standard issue only

Explore breathable fabric
alternative

Working hours

10-hour shifts including hottest
part of day

Standard shift rotation

Adjust shift time

Safety-critical tasks

Manual handling and use of
pallet trucks while fatigued

Manual handling training
completed

Monitor safety risk during
adjustment period

Break access

Fixed break times only

Two scheduled breaks

Introduce additional short
cooling breaks
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Agreed adjustments

safety

Adjustment agreed Responsibility Timescale Review date
Cooling vest provided Line manager Immediate 4 weeks
Two additional 5-minute Line manager Immediate 4 weeks
cooling breaks per shift
Temporary shift moved to Operations manager Within 1 week 4 weeks
6am-2pm (cooler hours)

Monitor fatigue levels and Line manager Ongoing 4 weeks
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Review Outcome (after 4 weeks)

Outcome Area

Result

Absence No further menopause-related absence during review period
Performance Picking rates returned to baseline
Safety No incidents or near misses recorded

Employee feedback

Reports feeling supported and more comfortable at work
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