MENOPAUSE
AWARENESS FOR
SENIOR LEADERS

BESPOKE TIMINGS | UNLIMITED ATTENDEES

We support senior leaders in how to prevent talent leaving
and attracting the best employees by creating a culture
where menopause is understood and supported.

The session will cover at a business level why we're talking
about menopause now and the important role senior leaders
play, including understaning organisational responsibilities
and the current legal landscape.

LEARNING OUTCOMES

Education: Educate senior leaders about what menopause is, why it
happens, and when it typically occurs, highlighting the importance of
understanding menopause to provide better support.

Building confidence: Ensuring senior leaders have the knowledge,
skills and confidence to support menopause awareness across an
organisation.

Culture: Messaging from the top is vital as it sends cultural signals
that menopause can be discussed, recognised and accommodated in
the workplace.

Key for this group is ensuring that the delivery of training is quick,
impactful in providing facts surrounding menopausal transition at
work. This session can be a short 20 minutes as part of a board/exec
meeting or can be a more in-depth 1 hour session. The content can
include what you're doing to become Menopause Friendly and how
this aligns with your orgaanisation objectives.

“Thanks for this incredible session. | feel proud to
work in a company that not only understands the

importance of this topic but also takes action to help
and support.”
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